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[. Xappofu, AYTIA: Tuvnixeg to 60% twv
OUJI|IETEXOVTWY 0T NPOYPANNOTA KATAPTLONC

To 60% TwWV CUULETEXOVTWV OTA MPOYPALIATA KATARTIONG, TIOL LACTIOIEL N AYTIA,

LIE ELPAON OTIC YPNPIAKEC KAL TIPACIVES SEEIOTNTEC, AN KAl OTA TIPOYPALLATA

TTOU «TPEXE OE CUVEPYAOIA LIE ETAIPEIEG KOANOCOOUE OTOV KAASO TNG TEXVONOYIQK,
EIVAL YOVAIKEC. AUTO QVEPEPE METAEL AMwvV N Yrodlowkntpla TN AYTIA, Mavva
XopHORa LAWVTAC 0TO 20 AlgBvEC ©OpoLK yia TN Muvaikeia Emmysipnuatikotta
rou Slopyavwoe n SIANEQoC. Onwe elrte, to 2023 avaknpLXBNKE ELPWTTCIKO

£T0C SEEIOTNTWV KAl ALTO «BIVEL TNV EVKAIPLA VLA TN CLUVTOVICLEVI TIPOBOAN TNG
QVAYKNC YO CLVEXOMEVN avaRaBIIon Twv SEEI0TNTWY, WOTE OAOL OL TIONTEG Va

glval o€ BEoN VA TIPOCAPHOLOVTAL OTIC METAAAOCCOLEVES OUVONKESH. ZUMPUIVA LIE

TQ OToIKElD TTOL TIAPEBeoE N I'. XopoRa, £wg Twea, cLVOAIKA 150.000 dvepyol Kat
100.000 epyalopevol avaBadioav Tic SEEIOTNTEC TOUE LE TNV TIAPAKOAOVENON TWV
TTPOYPAULATWY KATAPTIONG TNG AYTIA. EKTOC, OLWGE, Arfo TIG TIPACIVES KAl TIC YNPIOKEG
BeL10TNTEC, N LTOBLOIKNTPLA TNS AYTIA TOVIOE OTL N TIEPLOSOC TOL KOPOVOIOL AVEDEIEE
EMMONG TNV QVAYKN YL TNV ArOKTNOoN KAl TNV avaBasuion SeEI0TNTwWY OTOV TOUEA TNG
PPOVTIBAG TWV AVOPWITWV.

P. Mitoika: MeyaAUtepn {rtnon ota emayyEApata ¢ppovtisag

IBlattepo evalagpeEPOV Elval Kal N opNia tne People for Business, PeBEkka Mitoika, n
OTTOLC TOVIOE OTL, OSEVOVTAC TTPOC EVA HEANOV TIEPIOCOTEPO TEXVOAOYIKO KAl TIPACIVO,
BIAtEPA ONUAVTIKEC EIVAL OL BACIKEC SEEIOTNTEC, OTTWCE EIVAL, YIC TTAPASEYLA, N
gvouvalodnan, N OPadIKOTNTA KAL I} CLUVEPYAOILQ, «TTOL EVOEXOLEVIIC OXETICOVTAl OE
LEYQAUTEPO BaBLO LIE TN YOVAIKEIQ PUOT», EVU) EBWOE ELPAOCT KAl OTOV TTIAPAYOVTA TNG
KAMUATIKNG KPLONG. META&L QAAWY, ETIAVEACBE JIE TN OEPA TNG OTL Ol EPEVVECS BEIXVOULV
OTL TA EMAYYEAUQTA LIE TN HEYOAUTEPN {NTNOMN OTO HEANOV EIVAL TA ETIAYYVEAUATA
PPOVTIBAC KaL TOVIOE OTL 0 AVOPWITOC EIVAL AUTOC TTIOL KABOBNYEL TNV TEXVOAOYIC.

TENOG, 0 EdIKOG pappateas MakpormpoBeapou Ixedlacpou, Navwng Mactpoyswpyiou,
OXONQOE OTL TO HEAOV EXEL QVOPWITIOTIKO TIPOCNIO, «<KaBwWC, o va Al mepiBaAiov, o
QvBpWITOC Ba EMAVEPEVPE! TOV EQUTO TOU, HECA QITO QVEPWITIOTIKA XQPAKTNPIOTIKA,
onwc givat n evouvaiobnon, n gpavraoia, n stiadikaocia mAvonc COVEETWVY NMPOLBANLATWY
K.Q., TTOU £Vl KUPIWC TPOTEPNA KAt TAEOVEKTNLIA TOU YUVAIKEIOU TPOTIOU OKEYNG KAl
avTiAnync tou kKoouou». NapaMnAa, o I. MaoTpoyswpEYIoL CNUEIWOE OTL OL ANMAITNTEG
BAOCEIC EKKIVNONG YIC TOV AVEPWITO TOL PEANOVTOC, gival To reskilling kat o upskilling. To
DOPOLH BIOPYAVWONKE Aro TO ELIMOPIKO Kal BIopnxaviko EmueAntnpto ABnvwv Kat To
EOVIKO ErmpueANTNEIaKO AIKTLO MOVAIKWY ETTIXEIPNHATILIY, LTTO TNV Atyl&A TOL UTTOLPYEIOU
EEWTEPIKWY, TNC MNEPIPEPELAC ATTIKNCG KAl TOL SOV ABNVaiwv.
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